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One Family – Achieving more together

Love, Courage, Creativity

BEHAVIOUR POLICY 
At St Mary's we are One Family; living this out takes love, courage and creativity. 

Our aims and values are underpinned by John 10:10, "I have come that they may have life, and have it to the full."

At St Mary’s CE Junior School, we believe that children learn best in a happy, secure and orderly environment because of their own positive attitude and that of the adults and children around them.  

Within school we expect children to follow our school rules:

Be Safe

Be Kind

Be Responsible

Be Respectful

We encourage children take responsibility for how they act both in terms of their behaviour and learning; understanding that how well they do is their own responsibility as well as their teachers’ and parents’.  Through our school rules children will flourish and be the best versions of themselves both inside and outside of school.
Aims: 

· To foster a sense of community based on our core Christian values, love, courage and creativity 

· To ensure that there is a whole school consistent responsibility for behaviour

· To encourage the development of self-discipline and self esteem

· To encourage the children to build upon their strengths by promoting positive reinforcement

· To help to ensure that children can take responsibility for their actions and to know that there are consequences, both positive and negative, to the choices that we make

· To ensure that there is a consistent approach throughout the school and between all staff

· To ensure that we develop and nurture a partnership between the school, the home and the child regarding the management of behaviour

· To work alongside outside agencies to provide the best possible support for the child
· To ensure every child has a sense of belonging in the school, regardless of any additional need.

· To ensure children feel listened to and respected by adults and children within the school community developing mutual respect between pupils and staff.
· To teach children their rights and responsibilities as citizens within our school, local, national and global community

GUIDELINES

As a church school, the fundamental principles behind our approaches to behaviour are those of forgiveness, reconciliation and love towards all. In the spirit of reconciliation and forgiveness, each day will provide children with a fresh start, however there will be an understanding that sanctions may have to be carried over, for example, to the next day. 
When sanctions are necessary, this will include a time to reflect on what has happened. We hope that given this chance to reflect, pupils will come to the realisation that a different more ‘loving choice’ will be made in the future.

The curriculum at St Mary’s CE Junior School provides structured opportunities for class teachers and pupils to explore a wide range of moral and behavioural issues.  The material is informed by our core Christian values, our Heartsmart (RSHE) programme and the teaching of children’s rights as outlined in the United Nations Convention for the Rights of the Child. The material is age related and developmental, allowing children more complexity as they mature.
The school acknowledges its legal duties under the Equality Act 2010, in respect of safeguarding and in respect of pupils with special educational needs (SEN) in relation to this policy.
These guidelines should be read in conjunction with the following policies, which all contribute to the ethos of the school:

Act of Worship Policy and planning

RSHE planning and policy
Anti-Bullying Policy

Educational Visits Policy
Equality Policy

Exclusions Policy

Restrictive Intervention Policy

All adults will encourage positive behaviour by:

· Regularly referring to the school rules of:

· Be Safe

· Be Kind 

· Be Responsible
· Be Respectful 

· Recognising, acknowledging and praising good behaviour, and showing it is noticed and valued through:
· Use of a class recognition board (reflecting a school value or rule, or an area that the class feels needs support to improve e.g. listening to each other, looking after the class environment or working quietly. 
· Use of individual reward cards which are stamped and when full recognised in whole school assembly time. Pupils will earn certificates for full cards. 

· Use of Headteacher’s certificates.

· Use of celebration certificates (linked to school rules and values) presented in weekly Celebration assembly

· Visiting other staff to share successes.

· Class points contributing to a class reward

· Phone calls home to share successes.

· Use of stickers.

· Use of whole class certificates  (lined to school rules and values) from PPA staff

· Acting as positive role models for children though their own conduct.

· Setting consistently high expectations.
· Using I.E.P.s (Individual Education Plan) and I.B.M.P.s (Individual Behaviour Management Plan) to support pupils with additional needs to work within our 4 schools rules,  

Incidents of poor/unacceptable behaviour:

Unacceptable behaviour is that deemed to be, unsafe, disrespectful, irresponsible, or that which negatively affects the learning or well-being of another.  Such incidents of behaviour will be dealt with and pupils will be supported by:

· all adults in school ensuring children comply with the school rules and values by applying them consistently.

· all adults in school dealing with incidents, or referring them to the class teacher in the first instance, then the team leaders, Deputy Headteacher or Headteacher as necessary.
· all adults making children aware of why their behaviour is unacceptable and how they could improve it through restorative conversations and reflection time.
· informing parents of serious incidents, or persistently poor behaviour and involving them in reflections and plans moving forward.

· accessing interventions where needed.  This could be through class teacher support, 1:1 or small group work or work with outside agencies and may involve emotional awareness, anger management, self esteem, social communication or friendship skills.
· having time of out of a situation (e.g classes or play time) with other members of staff.
All adults will address poor/unacceptable behaviour by:

· Children will receive a first verbal warning and a brief explanation of unacceptable behaviour 

· if the child fails to heed the warning their name will be written on the turn it around chart. IF a child changes their behaviour out for the better their name will be rubbed out as they have ‘turned it around’, however if poor/unacceptable behaviour continues or restarts pupils names will be re-written on the boards and should it continue there be a sanction put in place. Class teachers to keep a record of pupils who have had their name on the turn it around board for monitoring purposes. 
· Pupils to miss time off break or lunchtime for restorative and reflective conversation to take place with the class teacher or adult covering the class. If deemed necessary, for more serious or persistent behaviours, a reflection form should be completed with the adult and then taken home for parents to share and sign before returning to school. This form should be scanned and added to CPOMSs record for the incidents.
· In the case of extreme/excessive or dangerous behaviour immediate help should be sought from Deputy/Headteacher.  A responsible child should be sent to the office and say that ‘urgent’ help is required.

· For instances of inappropriate language (this includes the use of prejudicial language) or physical harm to another child, the child should be taken immediately to the team leader and warnings are not given.  The child’s parents will be contacted and an apology should be sought from the child for the behaviour.  Individual sanctions will be put in place as deemed appropriate for the offence. This may be a reflection time and completion of a reflection form. If a child has been hurt, their parents should be informed when appropriate.

· If a child fails to follow the four school rules at break time they will go through the restorative conversation and reflection process. Pupils may miss the following break or multiple break times depending on the nature of the behaviour. The time inside will be supervised by the class teacher or Team Leader. Parents will be informed in the usual manner.

· Any incidences of deliberate physical harm towards another child or adult will be referred to the deputy headteacher or headteacher. Break time will be missed, reflection form will be completed and parents will be informed. Incidents of excessive physical contact may result in an exclusion.

· Teachers will record incidents of poor behaviour and any actions on CPOMS (school’s online reporting system) and incidents are monitored by the Senior Leadership Team who will keep records for individuals as necessary.
· The Headteacher and staff they authorise, have a statutory power to search a pupil or their possessions where they have reasonable grounds to suspect that the pupil may have an item that could cause danger to themselves or others or if they have any item that is prohibited e.g. mobile phone that has not been handed in as per school policy. 

· School staff will also investigate incidents of poor conduct out of school where appropriate in collaboration with parents and take any necessary action. For example, any incidents of online bullying or poor behaviour on the way to or from school.

For a small number of children, where behaviour has been identified as part of their individual special needs, the procedures may be modified to more closely meet their needs.

Sexual Violence and Sexual Harassment between children in school
Allegations and issues around sexual harassment and/or sexual violence are taken very seriously at St Mary’s. Our DSL, DDSLs and staff are trained to support victims carefully and sensitively and we recognise that the perpetrators may need support, too.

 

We have a zero tolerance approach to SVSH. We are clear that sexual violence and sexual harassment is not acceptable, will never be tolerated and is not an inevitable part of growing up. It cannot be described as ‘banter’, ‘having a laugh’ or ‘boys being boys’. We will also take seriously any sharing of sexual images (photos, pictures or drawings) and videos; sexual jokes, comments or taunting either in person or on social media; or on-line sexual harassment.
 
Whilst there will be a context to any reported incident, we will always:

· Place the feelings and wishes of the victim at the centre of any actions.

· Act quickly and sensitively, seeking advice where appropriate and referring to other policies including KCSIE and our own safeguarding and child protection policies.

· Treat victims and perpetrators with respect, recognising they will both be in need.

· Involve other agencies as required, including Children’s Services and the police.

· Put in place additional support, such as pastoral time or counselling from professional agencies.

· Involve the children and parents or carers in decisions made.

· Consider classroom placements and seating arrangements of the children involved.

· Put in place risk assessments as appropriate.

· Consult Brooks Traffic Light tool to measure the severity of the behaviour.

· Reflect on our practice, updating staff training, curriculum practice and guidance as appropriate.
· In the event of any reported sexual violence or sexual harassment between children decisions in regard to sanctions will be made by the school on a case-by-case basis, with the designated safeguarding lead taking a leading role, using their professional judgement, and being supported by other agencies, such as children’s social care and the police as required.
Restrictive physical intervention (refer to full policy document)
Restrictive physical intervention will only be used where the risks involved in using force are outweighed by the risks of not using force. Safety is always a paramount concern and staff are not advised to use restrictive physical intervention if it is likely to put them at risk.
Parents will:

· Promote safe, kind, responsible and respectful behaviours at home in order to have continuity between home and school.

· Support the school when sanctions have been used to address poor/unacceptable behaviour
· Share any reflection forms brought home and ensure these are then returned to school. 

· Contact class teachers if they feel their child’s behaviour, in or out of school, is impacting on their learning or wellbeing. 

· Contact class teachers initially if they have concerns about any sanctions that have been put place, then if necessary contact team leaders, then the deputy headteacher or headteacher.

School Governors will:

· Support the school in the implementation of this policy

· Give advice, where necessary, to the headteacher about behaviour issues so that decisions can be made

· Follow the advice in any related polices 

· Review the effectiveness of this policy as part of their regular monitoring visits.
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