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One Family – Achieving more together

Governors’ statement of principles of behaviour


In line with government guidelines, the governing body at St Mary’s Junior School has devised a set of principles which underpin the school’s behaviour policy and will be used to as guidance in any review or further developments of the policy


We believe that good behaviour is essential to allow all our students to achieve their full potential.  Good behaviour promotes effective learning; effective teaching and learning promote good behaviour.  No student should be allowed to behave in a manner which adversely affects the learning opportunities of others. 

We believe it is essential that the school behaviour policy facilitates the safeguarding and welfare of all members of our school community (namely pupils, parents, the school staff and the Head teacher).

We believe in a culture of inclusion, equal opportunities and respect for all members of our community reflecting the Christian ethos of our Church of England school, and in the importance of self-discipline and self-esteem.  Discrimination in any form should not be tolerated.  We recognise that students with unusual emotional or behavioural needs should receive support to achieve the expected standard of behaviour.

We view as essential a system of rewards for good or improving behaviour and sanctions where standards fall below an expected level.  These rewards and sanctions must be applied consistently and fairly.

The School should have an effective and easily understood behaviour policy.  This policy should clearly state the code of conduct and the schedule of rewards and sanctions.  We believe that individual students' behaviour should be monitored and that their parents or carers should be kept informed.

Based on the school behaviour policy reflecting all of the principles above, the Governing Body wholly support the school staff in implementing this policy for the collective benefit of the whole school community.
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